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The following agreement will cover the years 2000 - 2003. said provisions of the
agreement shall be retroactive to January 1,2000. The Administrative Officer's Unit shall
hereafter be called the FIRE CHIEFS' UNIT and the City of Saratoga Springs shall
hereafter be called the CITY.
The Fire Chiefs' Unit will present to the City a contract proposal for the year
2004 by August 1, 2003 to the Commissioner of Public Safety.
Vacations
Effective January 1, 1996, the vacation time for the Chiefs will be computed in
working days pursuant to the following schedule:
Years of EmDloyment Days
1 To 9
10 to 10
15 to 19
20+
.
15
20
22
25
No additional days for years above 20. Vacations may be taken in one-half day
. .
increments or multiples thereof. Vacation scheduling shall be subject to the approval of
Commissioner of Public Safety.
Holidavs
There shall be eleven (11) holidays as prescribed below:
. New Year's Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Christmas
If a member of the bargaining unit does not work any given holiday he shall be
entitled to payment of forty-eight (48) hours for the week in which the holiday is paid to
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other members. If the Chief doe's work the.holiday he shall be compensated at the regular
forty (40) hour rate, plus eight (8) hours for working the holiday (16 additional hours) in
the week that the holiday payment is made to the other members. A Chief may work on a
day designated as a holiday only with the advance written approval of the Commissioner
of Public Safety.
LODeevitv
Effective January 1,2002, in addition to the foregoing, longevity increments shall
be added to each member's salaryas follows:
.
Upon completion often (10) years of service: $950.00.
Upon completion of fifteen (15) years of service: $1,400.00.
Upon completion of nineteen (19) years of service: $1,850.00.
Upon completion of twenty (20) years of service, and for every year thereafter,
members will receive a longevity increase of one hundred fifty ($150.00) per year for
each year completed in excess of twenty (20) years, in addition to the nineteen (19) year
longevity payment.
Effective January 1, 2003, in addition to the foregoing, longevity increments shall
be added to each members salary as follows:
Upon completion often (10) years of service: $1,000.00
Upon completion of fifteen (15) years service: $1,450.00.
Upon completion ofnipeteen years of service: $1900~00.
Upon completion of twenty (20) years of service, and for every year thereafter,
members will receive a longevity increase of two hundred ($200.00) per year for each
year completed in excess of twenty (20) years, in addition to the nineteen (19) year
longevity payment. '
Sick Leave
Effective January 1,2002, all members shall be allowed 18 days per year for
absence due to illness or disability. Sick leave may be accumulated without limit,
provided that no more than one hundred fifty (150) days may be taken in anyone
calendar year, including the final year. When a member retires from service, he shall
have the option to be paid the cash value of all accumulated sick leave standing to his
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credit to either a maximum of one hundred twenty (120) days at his current salary rate or
a maximum of one half of his total accumulated sick leave at his current salary rate.
Upon request by the employer, an employee who has been absent tWoor more
consecutive calendar work days, shall supply to the employer a statement from either the
employee or a doctor verifying his sickness and his inability to perform his job as a Fire
Chief as a result of that sickness.
Personal Davs
Effective January 1,2002, the Chiefs shall be credited with six (6) personal days
per year which may be taken in increments of (4) hours.
Tenure
The City agrees that all Chiefs in the Administrative Officer's Unit shall be .
accorded the same rights the competitive employees receive under the provisions of
Section 75 of the Civil Service Law as.it relates to removal, suspension, and discipline
upon completion of six (6) months service.
. .
Retirement Plans
The present retirement plans covering the Chief and Assistant Chief are the 384-d
or 375-1 Retirement Plans, whichever the members elect to participate in~
Mileaee
. The City agrees to pay Chief s who use their own personal cars on infrequent
official City business at the rate equal to the IRS approval rate. Mileage charges shall be
subject to confirmation.
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Work Week
The Chief s work week shall be forty (40) hours, Mon,day through Friday.
Clothioe Allowance
Effective January 1,2002, all required unifonns ~nd clothing to be worn by the
. Chief s shall be provided and paid for by the City. Each Chief shall be allotted a
maximum of seven hundred ($700.00) per year. Such allowances shall be paid by the first
of February each year. Allowances will be paid by separate check as a clothing'
reimbursement. In addition, any equipment required to be worn by the Chiefs shall also
be provided by the City.
Overtime
A Chief who works in excess of eight (8) hours on anyone tour of duty, or in
excess of forty (40) hours in anyone week, shall be paid for all such additional time
worked at one and one-half (1~) times his regularly hourly rate. The Chief may elect to
take compensatory time in lieu of cash payment when such time can be scheduled so as
not to affect the efficiency of the operation of the Fire Department or require increased
expenditures offun~s by the City and the Chiefs will be allowed one and one-half (1~)
hours for each hour of overtinie worked.
Call-Back
. In the event a Chief is called back to work and who responds for such work when
off duty, shall be given at two (2) hours pay at the regular rate, in compensatory time, for
each such call back. A Chief called back for work under this section shall be considered
to be on duty the entire two (2) hour period, even if released from the station. A Chief
shall not be paid for an additional call-back time if again recalled and released during the
. \ 6
initial two (2) hour period. Provided that on an additional call-back in which a Chief. .
works over the two (2) hour initial call-back period, a Chief shall br paid the two (2) hour
intial call-back time an he shall be considered to be on duty for another two (2) hour
period even if released from the station; provided further that a Chief called back within
two (2) hours of the commencement of his regularly scheduled shift shall be paid for two
(2) hours. Such time shall be computed at one and one-half (1~) hours for each hour of
overtime worked.
Call-back to duty shall mean not only a recall to active duty within the
Department but a requirement of the Chief to appear to give testimony before a grand
jury, any recognized court, or any recognized departmental agency hearing which may
compel his attendance either by subpoena or by direction of his superior officer in any
matter in which he may be involved because of his official status as a chief in the City of
Saratoga Springs.
Leave of Absence
Leaves of absence wi~hout pay may be granted upon request subject to the prior
.. . ..
need to maintain a full and efficient staff to man the department. In detennining
preference between :chiefs who request leave for the same period, the Department shall
take into consideration the necessity for the absence and the seniority of the chief.
Subject to applicable law, no other criteria shall be employed.
Death in Familv Leave
A Chief shall be granted a maximum of three (3) calendar days with pay due to
the death in his immediate family. The term "immediate family" shall mean spouse;
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natural, foster or step parents; child; brother; sister; father-in-law; mother-in-law;
grandfather; grandmother; or any relative residing in the household.
Seniority
Seniority shall be determined by the length of time in grade.
Miscellaneous
1. Since all Chiefs are presumed to be subject to duty twenty-four (24) hours
per day, seven (7) days per week, any action taken by a Chief on his time-off in the City
of Saratoga Springs, or as otherwise directed by his supervisor, which would have,been
appropriate if taken by a Chief on active duty if present, shall be considered official
action, and Chiefs shall have all the rights and benefits concerning such action, as if he
were on active duty.
2. The City will provide each Chief with a handbook containing the rules and
regulations of the Department and a copy of this agreement. Provision in the rules and
regulations inconsistent with this agreement shall be amended accordingly.
3. Insofar as any provision of this ,agreement shall conflict with an Ordinance
or Resolution of the City Council, the terms of this agreement shall prevail.
4. Wages, hours and all other conditions of employment legally' in effect at.
the execution of this agreement, except as specifically modified by agreement between
the parties, shall be maintained during the term of this agreement.
5. This agreement shall become effective January 1,2000. This agreement.
shall terminate December 31, 2003. If the parties herto have failed' to agree upon a new
contract on or before December 31,2003, all of the terms and conditions set forth in this
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agreement and any supplements or modifications thereof shall continue in full force and
effect until the date of a new agreement.
6. On or before September 30,2003, the Commissioner of Public Safety
shall present to the City Council a list of proposals for negotiations for a 2004 contract.
The parties shall meet to dis~uss and negotiate concerning such proposals as soon after
September 30, 2003 as may be feasible, and will continue to negotiate until an agreement
is reached or an impasse declared.
The parties agree to utilize the facilities of the Public Relations Board whenever
necessary to assist them in arriving at a mutually satisfactory agreement. However, if the"
parties do not agree upon the terms of a new contract before the end of the period set
forth in section 209-1 of the Civil Service Law, all unresolved issues shall be submitted
for final determination as provided for in Section 209-4 of said statue.
7. If any Article or Section of this agreement, or any supplement thereto,
should be held invalid by operation of law or by any tribunal or competent jurisdiction, or
if compliance with and enforcement of any Article or Section should be restrained by
such tribunal, the remainder of this agreement and its supplements shall be affected
thereby, and the parties shall enter into immediate collective bargaining negotiations for
the purpose of arriving at a mutually acceptable replacement for such Article or Section,
if legally permissible.
8. It is agreed by and between the parties, that any provisions of this
agreement requiring legislative action to permit its implementation and amendment or
law or by providing additional funds therefore, shall not become effective until the
appropriate legislative body has given approval.
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9. The ~mployer and the Chiefs' Unit recognize that the need for continued
, ,
and uninterrupted operation of the Fire Department is of paramount importance to the
citizens of the community and that there should be no interference with such operations.
Adequate procedures having been provided for the equitable settlement of
grievance under this agreement, and for the negotiation of future contracts, the parties
here agree that there will not be and that the Chiefs' Unit will not engage in, encourage,
sanction or suggest strikes, slowdowns, lockouts, mass resignation, mass absenteeism, or
other similar action which would involve suspension of or interference with the normal
work performance.
The Commissioner shall have the right to discipline or discharge any employee
encouraging, suggesting or participating in the strike, slowdown, or other such
interference as provided for in Civil Service Law.
Education Incentive
Commencing January 1, 1991, and for the term of this agreement, the City shall
pay an education stipend on ~ annual basis, t9 any member' of the bargaining unit
according to the following schedule. $300.00 for an Associate's Degree; or $600.00 for a
Bachelor's Degree. "Effective January 1, 1998, any Chief attending an optional course
related to the furtherance of his proficiency, as a Chief, shall, upon successful completion
thereof, and upon presentation of evidence of such completion, be reimbursed by the
City for the cost of tuition, books, supplies and fees.
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Insurance and Related Benefits
1. All members of the Unit shall be covered for death benefits as provided
for in Section 208-B of the General Municipal Law.
2. The Blue Shield Par Plus Plan shall be replaced in its entirety by Health
Now Flex Plan effective January 1, 1998. This plan and all current HMO's will be
offered by the City at no cost to the employee. Retirees permanently residing outside the
State of New York shall be entitled to enroll in Blue Shield Flex in accordance with the
plan specifications or in a plan of their own choosing that is available in their area with
the City paying premiums up to the amount of the highest current HMO premium for
their tier. In addition, the other HMO's in effect on the date of the execution of this
Agreement, including Blue Choice, MVP, CHP, and CDPHP, shall be continued. The
City shall provide plans to the employees of this bargaining unit, their dependents, and
retired members of the bargaining unit and their dependents at the City's own expense.
The City will provide such medical coverage for the widow or widower of the employee
or retiree until the widow or widower's death ~r remarriage;"whichever occurs sooner.
The minor children shall be covered until completion of school. The City may offer
different HMO's than those currently in existence subject to the approval of the unit,
which approval shall not be unreasonably withheld if th~ plan is substantially equivalent.
The City shall notify the unit of a potential health plan alteration a minimum of 90 days
before any change in health plan is made. If a genuine dispute arises regarding whether
the potential health plan is "substantially similar" then the expedited arbitration
proceeding shall be conducted. An arbitrator shall be selected pursuant to the procedures
established by PERB. The arbitrator shall hear arguments and render a decision no more
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than thirty (30) days after the process (i.e., the decision to go to arbitration on the issue)
has been initiated.
3. The City further provides at it's own expense a six thousand dollar
($6000.00) life insurance policy for each active chief of the unit and a four thousand
dollar ($4000.00) life insUrance policy for each retired chief. This provision applies to
chief s on staff at the time of this agreement and is not retroactive.
4. Civil Lawsuit Defense. In the event a Chief is named as a defendant in a
civil lawsuit and the suit arises out of the Chief s performance of his duties ~nd is based
upon actions taken by the Chief which are within the scope of his employment and
authority, whether on duty or off duty, the City, at its option, shall either furnish a
defense for the Chief or assume his reasonable attorneys' fees and other reasonable cost
of defense.
5. Opt-Out and Procedure. An employee may elect not to participate in a
plan of medical and health benefits provided under this Agreement and such employee
shall be eligible to receive a payment of one thousand seven. hundred and thirty dollars
($1730.00) for family coverage per calendar year or one thousand three hundred dollars
($1300.00) for two~person coverage per calendar year. No employee shall be eligible to
receive such payment unless the eQ1ployeeshall have presented proof to the Insurance
Administrator that such employee and such employee's eligible dependents are covered
by a comparable plan of medical and health insurance benefits for the entire year that
such employee elected not to be covered by the plan of medical and health insurance
benefits provided by the Employer. Payments shall be made one month after the end of
the calendar year during which the employee elected not to be covered by the plan of
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medical and health insurance benefits provided by the Employer and the presentation of
the required proof of coverage. The parties understand that participation in a plan of
medical and health insurance benefits is mandatory. An election not to be covered shall
be made in the month of December of each year in writing to the Insurance Adminis~ator
pursuant to regulations of the plan in effect together with evidence of coverage of such
employee's eligible dependents under a comparable plan of medical and health insurance
benefits. Such employee must promptly notify the employer of a termination of
alternative medical and health insurance benefit coverage. In the event that an employee
re-enrolls in a health insurance program, the employee shall be permitted a pro-rated
portion of the one thousand seven hundred and thirty dollars ($1730.00) (for family'
coverage) or one thousand three hundred dollars ($1300.00) (for two person coverage)
payment, but shall not be permitted to again opt out of the insurance program during the
calendar year.
General Municipal Law 207-8 Procedure
1. A Chief clai~ng injury in the performance of duty shall be granted GML
. .
207-a status provisionally upon notification to the Department. The chief will file a
written accident/injUry report within 96 hours of the occurrence giving rise to the injury.
If the chief is unable to make such notification, another person acting on his behalf may
do so. Failure to file a written report within 96 hours of the occurrence may, in the
discretion of the employer, result in the loss of $e provisional 207-a status until such
report is filed.
2. A chief claiming sickness as a result of the performance of duty shall be
granted 207-a status provisionally upon notification to the Department, provided the
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Chiefhas filed with the Department an accident/injury report no later than thirty days
within the time when the chief knew, or should have known, that such sickness was a
result of the performance of duties. If a chief is unable to make such notification,
another person acting on his behalf may do so.
3. A chief placed on GML 207-a status for ari initial injury or sickness may
be sent by the City to a physician(s) of its choice, including occupational injury and
disease specialist(s) and/or specialists(s) in the practice area of the injury or sickness. The
chief shall sign a medical confidentiality waiver limited to the injury or illness at issue.
Should the City elect to refer the chief to more than five physicians, the Union
may elect to invoke an expedited limited hearing pursuant to paragraph (4) below,
wherein the sole issue will be whether such additiona.1referral(s) is being sought in good
faith. Refusal to comply with the written order to 'be examined by a City physician shall
result in an expedited limited hearing pursuant to the provisions of paragraph (4) herein,
wherein the sole issue will be whether the refusal was in good faith. If the expedited
hearing results in an order by the Hearing Officer to be examined and the chief continues
to refuse to comply, the chief s benefits pursuant to GML 207-a may be suspended until
compliance.
.
4. The City shall inform the chief of its determination in writing, within
thirty (30) days of notification. If the City contests entitlement to GML 207-a status, the
matter shall be referred to a Hearing Officer, chosen from a panel consisting of Paul E.
Klien, Jeffrey Selchick and Michael Lewandowski, or another Hearing Officer mutually
agreed to by the parties. The Hearing Officer shall consider both the facts attendant the
dispute and the provisions of GML 207-a.
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The determination shall be subject to review to CPLR Article 78. Costs of the
Hearing Officer and stenographic record shall be divided equally between the parties.
5. In the event of a recurrence of duty-connected injury or sickness, the chief
shall notify the Department of the recurrence and shall provide the approximate date and
nature of the prior injury or illness. Upon notification, GML 207-a status shall be granted.
The City may cause the chief to be examined by its physician( s) on the first or subsequent
days 207-a status is utilized. If unable to attend the examination due to physical
. .
incapacity, the chief shall make himself available at his residence for an examination by
the City physician(s) (house call). If the chief refuses to make himself available to the
City physician(s) (house call), the City may charge that the day's absence to sick leave.
If the City contests that the recurrence is related to a previous GML 207-a injury
or illness, the matter shall be referred to the hearing procedures set forth in Section 4
herein, provided, however, that the recurrence will be referred to the original Hearing
Officer, if possible, and the hearing shall be limited in scope to whether there has been a
recurrence of the pre-existing injury or illness.
6. Once GML 207-a status is established, the City may cause the chief to be
examined as necessary, to determine the continuing nature of the injury or sickness. The
chief may submit medical reports of his treating physician(s) in this regard. If the City
contests the continuation of the GML 207-a status, it shall notify the chief in writing and
the hearing procedure pursuant to paragraph (5) above, shall be utilized. The hearing
shall be limited in scope to the issue of whether there is a continuing injury or illness
.which prevents the chief from returning to full duty.
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7. A chief on continuous leave pursuant to GML 207-a for longer than
.
.twelve months shall not thereafter, for the duration of the disability, accrue or receive
vacation credits, call back payor uniform allowance beyond that paid in the calendar year
in which the disability arose. The return of a chief to active duty, who suffers a relapse
within thirty calendar days, shall be considered an interruption in the continuous absence.
Salary Sched~
Chief
-
January 1,2000
January 1, 2001
January 1,2002
January 1, 2003
$58,995
$61,355
$71,704.
$73,855
Assistant Chief
January 1,2000
January 1, 2001
January 1, 2002
January 1, 2003
$56,725
$58,994
$65,185
$67,141
City of Saratoga Springs
Dated: m~~1 ~OC3 By:
Dated: 1717;;}~ Jo-63 "'/j
..~~/~A ./ AssistantrFire Chi
Dated: mifJ J.-,;;).. f drn:3
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Schedule "A"
,GREIVANCEPROCEDURE
PREAMBLE
It is the purpose of this procedure to secure at the lowest possible
administrative level, equitable solutions to grievances through procedures under which
parties may present grievances free from coercion, restraint, reprisal.
Section I Definitions
Emplovee shall mean any person covered by this agreement as provided
for under Article III -Bargaining Unit.
Emplover shall mean the individual designated by Management to
review and:resolve grievances.
Association of Unit shall mean the Chiefs or Fire Unit.
Grievance shall mean any claimed violation, misinterpretation or
, inequitable application of this agreement or any laws, rules, procedures, regulations,
administrative order of work 'rules of the Employer, or those matters affecting the
employee's health or safety, physical facilities, materials or equipment furnished to the
employees or supervision or employees, or any other matter(s) in which the employee
feels he has been dealt with unfairly.
Supervisor shall mean the employee on the next higher level of
authority above the' employee in the department wherein the grievance exists and who
normally assigns and supervises the employee's work.
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Davs shall mean all days other than Sa~day, Sunday, and Holidays
which shall be excluded in computing the number of days within which action must be
taken or notice given within the terms of this procedure.
Section II Ril!hts of the Parties
A. Rights of the Grievant
1. The grievant may select any representative( s) to assist him in the
processing and/or preparing of grievances, except that no representative may be present
from any other employee organization other than the Chiefs Unit.
2. The grievant shall have access to all written statements, records and
materials relating to the grievance.
B. Rights of the Unit
1. The unit shall receive a copy of any claim, including supporting materials,
and of any decision rendered pursuant to this procedure.
2. The unit shall have the right to submit briefs to support or refute allegation
of any party or grievance.
3. The Unit may have an observer at any hearing, conference or meeting held
under this procedure where it would not be otherwise represented and shall be given
seven (7) days notice of the time, date, place of hearing, conference or meeting.
. 4. The Unit may file a grievance in its own name.
c. Material Rights
In the event of the unexcused failure on the part of 8:IlYaggrieved party to
be tinlely, the grievance shall be deemed to be abandoned. If the Employer or his
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representative fail to make a'decision within the required time period, the grievant of the
Unit has the right to proceed to the next step of the Grievance Procedure.
Section III Presentation
A. Step One
1. An employee( s) who claims to have a grievance shall present his
grievance to his immediate supervisor in writing within thirty (30) days of its occurrence
or when the employee(s) should have known that the grievance occUrred. Such thirty (30)
days shall not include the employee's vacation.
2. The immediate supervisor shall meet with the parties to resolve the
grievance within three (3) days. After the request for the meeting, he shall render a
decision in writing within ten (10) days thereafter, a copy of which is sent to the
employee.
B. Step Two
The aggrieved party, if not satisfied with the decision at Step One, may
within ten (10) days request a teview by the Commissioner. Such request is to be in
writing with a copy to the immediate supervisor. The Commissioner shall convene a
hearing within five (5) days after receipt of the request for said hearing. The
Commissioner shall render a decision in writing within ten (10) days after the hearing,
copie~ to the aggrieved.
c. Step Three
The aggrieved party may appeal an unsatisfactory decision at Step Two to
Arbitrator provided by the Public Employment Relations Board subject to its rules. The
decision anived at shall be final and binding upon both parties to the agreement.
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The fees and expenses of the Arbitrator shall be borne equally by the
parties.
The Arbitrator shall hold a hearing within twenty (20) days after he has
been selected and shall render a decision within twenty (20) days after the hearing has
been concluded.
The Arbitrator shall have no power to add to, subtract from, or change any
of the provisions of this Agreement, not to render any decision which conflicts with a
law, regulation or ordinance. Awards may not be retroactive beyond the date the
grievance was filed or beyond the date the employee became aware of the grievance
except when the grievance involves cash pay earned but not received.
General Considerations
A. All grievance discussions, meetings, conferences, hearings shall be conducted
during the normal work day.
B. The time limits at any step(s) may be extended by written mutual consent of the
parties.
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